NOVER

TOWNSHIP
240 S. Route 59, Bartlett, I1linois 60103

Special Meeting of Town Board
March 8, 2011
7:30 PM

AGENDA
l. Call to Order
. Pledge of Allegiance
"I Roll Call
V. Town Hall (Public Comments)

V. Presentations
A. Veterans Honor Roll
1. SSGT James Schiavone
2. PFC Leonard Kasper
B. Bartlett Raiders
C. Dr. James O’Malley
D. George Rosner

V1. Supervisor’s Report

VIl.  Clerk’s Report
A. Approve Special Meeting Minutes of February 22, 2011

VIIl.  Highway Commissioner’s Report
IX. Assessor’s Report

X. Treasurer’s Report

XI. Bill Paying

XIl. Unfinished Business

XII.  New Business
A. Adoption of Resolution designating Colon Cancer Awareness Month
B. Approval of Ordinance regarding Maternity/Paternity Leave

XIV.  Executive Session
XV.  Workshop — Capital Improvement Planning
XVI.  Other Business
XVII.  Adjournment
Mission Statement
Hanover Township is committed to providing an array of quality, cost effective, community-based services; and

to acting as a dynamic and responsive organization that delivers services
in a responsible and respectful manner.




Hanover Township
Board Audit Report
From 2/23/11 to 03/8/11

Total Town Fund 26,852.14
Total Senior Center 12,132.03
Total Welfare Services 6,885.46
Total Road and Bridge 6,174.15
Total Mental Health Board 35,126.42
Total Retirement

Total Vehicle

Total Capital 763.24
Total All Funds 87,933.44

The above has been approved for payment this 8th day of March 2011.
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Colon Cancer Awareness Month, March 2011

Whereas colon cancer is the second leading cause of cancer deaths, second only to lung cancet,
in men and women in the United States; and

Whereas 102,900 new cases of colon cancer and 39,670 cases of rectal cancer are estimated in
the United States in 2010; and

Whereas 9 out of 10 diagnoses will occur in people aged 50 and older, and African Americans
are 10% more likely to be diagnosed with the cancer than Caucasians and 30% more likely to
die of the disease; and

Whereas the disease is very detectable and, if found eatly, the most treatable form of cancer;

90% of those diagnosed eatly survive more than five years; and

Whereas a lack of public awareness and education about the prevention and treatment of colon

cancer and the absence of symptoms contribute to low screening rates; and

Whereas the American Cancer Society recommends all people be screened starting at age 50 or
earlier, and,

Whereas the Office of Community Health at Hanover Township offers a colonoscopy initiative
in March, then

Therefore, the Town Board of the Township of Hanover, in the County of Cook, State of
Illinois hereby resolves that March 2011 to be Colon Cancer Awareness Month and March 9 is
Real Women Wear Blue Day in Hanover Township in hopes that awareness will contribute to
our resident’s health.

Dated this 8th day of March, 2011

In Witness Whereof, we have hereunto to set our hands and caused the seal of Hanover Township to be
affixed hereto.

Trustee Mary Alice Benoit Supervisor Brian McGuire

Trustee William Burke Clerk Katy Dolan Baumer

Trustee Howard Krick

Seal of

Hanover

Trustee Sandra Westlund-Deenihan Township



ORDINANCE NO.

AN ORDINANCE AMENDING THE
HANOVER TOWNSHIP PERSONNEL POLICY

NOW, THEREFORE, BE IT ORDAINED by the Board of Trustees of Hanover
Township, Cook County, lllinois, as follows:

SECTION ONE: Article VIII of the Hanover Township (the “Township”)
Personnel Policy dated June 10, 2008 (the “Personnel Policy”) is hereby amended by
adding the following Section M thereto:

“Article VIII, Section M - Maternity/Paternity Leave:

Maternity/paternity leave under this Policy is a paid leave associated with the birth of
an employee’s own child or the placement of a child with the employee in connection with
adoption or foster care. Maternity/paternity leave is not charged against the employee’s
leave credits, and the amount of paid days received is fifty percent (50%) of the
employee’s salary for thirty (30) days. In order to be eligible for said paid
maternity/paternity leave, the employee must have worked for the Township as a full time
employee (as defined herein) during the 12 months immediately preceding the
maternity/paternity leave.

Health insurance benefits will continue to be provided during the paid
maternity/paternity leave under this Policy at the same rate as in effect before the leave
was taken.

The employee must provide 30 days prior notice (or as much notice as practicable if
the leave is not foreseeable) to the employee’s department head of the request for leave

and complete the necessary forms and file said forms with the Township Administrator.



After the 30 days of paid maternity/paternity leave has concluded, subsequent leave
shall be covered under appropriate policies, including, but not limited to, leave under the
Family Medical Leave Act (FMLA). The balance of FMLA leave beyond the 30 days of paid
maternity/paternity leave for eligible employees shall be in accordance with Section F of
this Article. Maternity/paternity leave is considered time used against the maximum twelve
weeks of Family Medical Leave and runs concurrently with FMLA or any other leaves for
which the employee is eligible. During the paid maternity/paternity leave, the employee
may charge sick leave, vacation leave, and/or personal leave up to 100% of the
employee’s salary.

Employees who are not eligible for paid maternity/paternity leave may nevertheless
be eligible for other leaves of absence and/or benefits provided under this Personnel Policy
or as otherwise required by law, including, but not limited to Family Medical Leave,
disability leave, and/or reasonable accommodations under the Americans with Disabilities
Act. Nothing herein shall be construed as a limitation or denial of any benefits that an
employee would otherwise be eligible for under the Township Personnel Policy and/or
applicable law, including but not limited to any disability leave and continued health care
coverage.

The employee’s right to reinstatement shall be as provided in this Personnel Policy
and in accordance with applicable federal and state laws and regulations including but
limited to the Pregnancy Discrimination Act.”

SECTION TWO: Article X of the Personnel Policy is hereby amended by

adding the following Section D thereto:



“Article X, Section D - Pregnancy Discrimination Policy

The Township prohibits and does not tolerate discrimination against anyone on the
basis of pregnancy. The Township will treat all applicants and employees who are pregnant
in the same manner as any other applicant or employee with regard to job-related
functions, benefits, opportunities, and purposes. No person or employee, no matter his or
her title or position, has the authority, whether express, actual, and apparent or implied, to
discriminate against a pregnant employee or applicant.

If you have a question, complaint, or problem related to pregnancy discrimination,
you should relate such question, complaint, or problem to your Department Head. If you
feel uncomfortable doing so, or if you feel that your Department Head is the source of the
problem, condones the problem, or ignores the problem, report your concern to the
Township Administrator.

If neither of these alternatives is satisfactory to you, then you can direct your
guestions, problems, complaints, or reports to the Township Supervisor.”

SECTION THREE: SEVERABILITY. If any section, paragraph or provision
of this Ordinance shall be held to be invalid or unenforceable for any reason, the invalidity
or unenforceability of such section, paragraph or provision shall not affect any of the
remaining provisions of this Ordinance.

SECTION FOUR: REPEAL OF PRIOR ORDINANCES. All  prior
Ordinances and Resolutions in conflict or inconsistent herewith are hereby expressly
repealed only to the extent of such conflict or inconsistency.

SECTION FIVE: EFFECTIVE DATE. This Ordinance shall be in full force

and effect upon its passage and approval.



ROLL CALL VOTE:

AYES:

NAYS:

ABSENT:

PASSED: March 8, 2011

APPROVED: March 8, 2011

Brian P. McGuire, Township Supervisor

ATTEST:

Katy Dolan Baumer, Township Clerk

CERTIFICATION

I, the undersigned, do hereby certify that | am the Township Clerk of Hanover
Township, Cook County, lllinois, and that the foregoing is a true, complete and exact copy
of Ordinance adopted on March 8, 2011 and approved on March 8, 2011,
as the same appears from the official records of Hanover Township.

Katy Dolan Baumer, Township Clerk



	Board Agenda 3 8 11-7pm
	VetHonoroll
	Minutes022211-2
	HANOVER TOWNSHIP BOARD
	February 22, 2011  **DRAFT**


	ColonCancerAwareness
	Amending Personnel Policy Ord  2011 (2)



